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The Equality Act 2010 (Statutory Duties) (Wales) Regulations 2011

Context
The Equality Act 2010 came into force on 1 October 2010. It harmonises over 40 years of equality legislation and replaces 116 separate pieces of statute, including:-
· Equal Pay Act 1970

· Sex Discrimination Act 1975

· Race Relation Act 1976

· Disability Discrimination Act 1995

· Employment Equality (Religion or Belief) Regulations 2003
· Employment Equality (Sexual Orientation) Regulations 2003

· Employment Equality (Age) Regulations 2006
· Special Educational Needs and Disability Act 2001

The act replaces the various ‘Equality Strands’ with 9 ‘Protected Characteristics’; 
· Age
· Disability
· Gender Reassignment (New)
· Marriage and Civil Partnership (New)
· Pregnancy and Maternity (New)
· Race 
· Religion or Belief 
· Sex (meaning gender)
· Sexual Orientation
Equality Act 2010 - General Duty
The Equality Act imposes a General Duty on all public bodies. Public bodies must implement the following in relation to all the protected characteristics:-

1. eliminate unlawful discrimination, harassment and victimisation; 

2. advance equality of opportunity between different groups; and 

3. foster good relations between different groups

These general duties do not differ significantly from those imposed under previous legislation (i.e. the Race, Disability and Gender General Duties). Aberystwyth University has worked extensively on race, disability and gender equality for a number of years and prepared annual reports as required by law. 
Aberystwyth University Equality Scheme
This Equality Scheme was introduced in October 2009 with the knowledge that the Equality Act was about to be introduced. The scheme aimed to consolidate the University’s existing equality schemes and action plans for race, disability and gender into a single cohesive plan.  In seeking to adopt a holistic approach to equality and diversity at the University, the Scheme also incorporated the strands of age, sexual orientation and religion or belief.

The Scheme also ensured that the University complied with specific duties for race, disability and gender within a two-year Equality Action Plan.   
Equality Act 2010 - Welsh Specific Public Sector Duties

Welsh specific public sector equality duties came into force on 6 April 2011 via the National Assembly for Wales. These regulations relate to Welsh higher education institutions and the Higher Education Funding Council for Wales.

There are 20 draft regulations, the majority of which are already incorporated within the Aberystwyth University Equality Scheme. The following table lists each regulation relating to AU and makes note of the key implications:-

	Regulation
	Implications for AU

	3
	Equality objectives.
	AU must publish equality objectives that enable it to better perform the general duty. Publish a statement setting objectives, timescales and monitoring provisions.

	4
	Preparation and review of equality objectives.
	Publish equality objectives by 2 April 2012 and then review every 4 years.

	5
	Engagement provisions.
	Consultation with people from across the protected characteristics when:-
1. Considering and designing equality objectives

2. Impact assessments

3. Preparing, publishing and reviewing the Strategic Equality Plan

	6
	Accessibility of published information.
	All documents published must be accessible to all.

	7
	Arrangements for collection of information about compliance with the general duty.
	AU needs to identify relevant information that it holds and also identifies and collects information that it does not hold in complying with the general duty. Includes equal pay differences.

	8
	Impact and monitoring of policies and practices.
	(Formerly ‘Equality Impact Assessments’). Assess the likely impact on the ability to comply with the general duty. Publish reports where there is a ‘substantial impact’.

	9
	Training and collection of employment information.
	Annual collection of data published in an annual report in relation to all protected characteristics. AU will need to adapt EO monitoring form to incorporate sexual orientation and religion/belief. Cannot compel staff to disclose info. There is a list of data that must be collected including recruitment processes, training, grievance/discipline & leavers.

	10
	Promote general duty.
	Promote the general duty to staff and identify training needs.

	11
	Pay and action plans.
	Equal pay provisions. AU must set objectives to establish pay differences between people from protected characteristics.

	12
	Equal pay action plan.
	Published action plan to address any ‘gender pay differences’.

	13
	Review of arrangements.
	AU must review equality objectives; data collection; impact & monitoring of policies; training.

	14
	Strategic Equality Plans (SEP)
	(Formerly ‘Equality Scheme’). To include equality objectives and action plan. By 2 April 2012.

	15
	Preparation, publication & review of SEP.
	AU must publish its SEP as soon as possible after it has been made or remade.

	16
	Reports on compliance with the general duty.
	Sets out the content of the SEP report and the reporting period (annual).

	18
	Public procurement.
	Public procurement must have due regard to the general duties.

	20
	Disclosure of information.
	Information must not be disclosed that would breach the Data Protection Act 1998.
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