Aberystwyth University Penglais,
Aberystwyth SY23 3FL



[Recipient – WORKER NAME] [e-mail address]


Dear [Recipient name – WORKER NAME]

Status Determination Statement (‘SDS’)

You are currently engaged to provide services to Aberystwyth University [via eg Agency Name] through your personal service company (‘PSC’). Our engagement for the provision of such services is with [PSC name/Agency Name]

Employment tax legislation, referred to as ‘the IR35 Reforms’ and ‘off payroll working rules’ requires us to undertake an employment status for tax assessment of all workers providing their services to us through a PSC. We are also required to provide you, as the worker with an SDS that informs you of the outcome of our employment status for tax assessment.

In considering whether the off payroll working rules apply to the arrangements in place for the provision of the services to Aberystwyth University we must decide whether the relationship is, on balance, one of employment or self-employment for tax purposes, based on relevant employment status indicators. Our review considers the reality of the arrangements, since HMRC would set- aside any written agreements/contracts if they do not reflect what happens in practice.

The outcome as concluded in the SDS determines whether your PSC can be paid for the services provided gross on an invoice basis, as a supplier or, that payment must be made as a deemed employment income payment subject to PAYE and NIC via payroll because the off payroll working rules do apply.

We have performed the requisite employment status assessment in respect of the arrangement in place for the provision of your services, using HMRC’s Check Employment Status for Tax tool (CEST) and based on the outcome it is concluded that the off payroll working rules [apply/do not apply]. This means that payments made to your PSC for the provision of your services to us [must be paid as a deemed employment income payment subject to PAYE/NIC via payroll by the fee payer, which is the business/agency paying your PSC./may continue to be paid gross on an invoice basis.]

[We will also notify [NAME OF AGENCY] of this determination]

The attached output from the CEST makes clear the reasons why the University has reached the decision that it has in relation to your status.

If, having considered HMRC’s CEST output and the reasons why the University has determined your status to be one of “deemed employment” you do not agree with the decision please contact [	]. You must set out clearly areas where you do not agree with the input and
where you feel your contractual arrangements differ from those communicated by the university.


Yours
