
Minutes of the Staff-Student Consultative Committee 

 

3 May 2017 

The meeting commenced at 2.10pm 

Present  

James Vaughan (Director of Undergraduate Studies) 
Huw Lewis (L&T Officer) 
Glesni Davies (Academic Operations Officer)  
 
Anna McAdam (IP Careers Consultant) 
Simon French (Hugh Owen Library) 
Rachel Morgan (Students Union) 
 
Sam Smales (Third Year Representative) 
Jenny Melum (Joint Honours Representative)  
Cédric Rischitelli (International Students Representative) 
Nora Engeseth (Employability Representative) 
 
1. Apologies 

2.1 Received Elin Royles, Alice Hodges, Steffan Jones  

2.2 Agreed Glesni Davies agreed to take the minutes of the meeting 

   

 
2. Welcome and introduction from the Director of Undergraduate Studies 

2.1  DUS welcomed representatives and staff to the meeting  

2.2 Agreed It was agreed that the minutes of the SSCC meeting of 1 March were 
an accurate record of proceedings. 

2.3  DUS commented on a number of action points and matters arising 
from the minutes of the SSCC meeting of 1 March. 

2.4 Noted Awareness of key careers events through lectures and emphasis on 
the culture of communication have been raised and the action is 
ongoing 

2.5 Noted Library signage – thanks was given to Simon French for carrying out the 
action point of more signage so promptly 

2.6  Noted L&T officer to monitor module handbooks – this action point can only 
be carried on until September 

2.7 Noted DUS was delighted to see that 100% of semester 2 modules were using 
Talis Aspire 

2.8 Noted A Working Group to explore possibilities for reforms and 
improvements to first year modules had been meeting. One of the SSCC 
first year representatives had contributed to the deliberations of that 
group. 



2.9 Noted A meeting for second year students to introduce them to the 
requirements of the final year Dissertation module would be 
announced shortly (the meeting was held, and well-attended, on 11 
May). The point raised about at SSCC on 1 March about communicating 
changes of Dissertation adviser to students had been raised with the 
module convening team and they were satisfied that robust 
procedures were in place to ensure this is done. 

2.10 Noted Plans are being put in place to introduce a peer mentoring scheme for 
first year undergraduates in 2017/18. 

 

3. Matters concerning Careers/Employability 

3.1 Noted Anna McAdam confirmed that the Careers service would be open all 
summer, there is no cut off for graduates 
 

3.2 Noted The AberForward scheme has now closed for the Summer 
 

3.3 Noted Internships will be opening soon, e-mail will be out in the next few 
weeks 
 

3.4 Noted Anna McAdam raised the fact that student engagement with careers 
events was quite low and she raised the idea of having a sign up 
system where students would be required/compulsory for students to 
attend 3 or 4 careers events.   General feedback from the reps were 
positive as long as students would be able to choose their events 
according to their own interests.   There were some ideas bounced 
about in regards to incorporating it into the timetable, it was agreed 
that this may not be possible and problematic, a suggestion of 
including careers events among the ways in which students could get 
credit on HEAR received positive comments 

 
 

4. Matters concerning Information Services 

4.1 Noted Simon French reiterated the fact that the Department had achieved 
100% usage of Talis Aspire for its Semester 2 UG modules 

4.2 Noted Simon reported that Level D will be renovated after the exams and 
continue throughout the year, the library will keep in communication 
with students about these works. 

4.3 Noted Simon is still happy to provide individual, one-to-one advising sessions 
with IP students. 

4.4 Noted The general feedback from the representatives were that the buying 
in scheme worked well 

4.5 Action Representatives raised issues of lockers and whether there was a 
possibility of weekly lockers.  Simon agreed to look into this. 

4.6 Noted It was raised that the library had just been opened 8.30-5.30 in the 
previous week and with dissertations deadlines for most departments 
this was raised as an issue 



4.7 Noted Not enough books, students to e-mail Simon if there is enough 
demand he would order more in. 

 

5. Restructuring of the SSCC 

5.1 Noted Rachel Morgan introduced the proposals for a reformed SSCC 
structure and election process.  She had been tasked in mapping 
representatives to students and had noted that there are various 
systems for each department so it was about standardising the 
process and representatives.   It was noted that the current structure 
was problematic for Interpol in that not all representatives were 
mapped onto academic study schemes and that there were wide 
variations in relation to the number of students that individual posts 
represented.  

5.2 Agreed The employability representative position was viewed as problematic.  
Employability was not matched to a specific study scheme and 
represented over 400 students.  In discussion, it was agreed that the 
post of Employability rep was valuable and should be maintained but 
that the job title be changed to something like “Employability liaison 
officer” and retained as a position on SSCC but one that was distinct 
from other academic course representatives.  
 

5.3 Agreed It was agreed that there was no need for separate Exchanges and 
International Students representatives and that these posts be 
combined as a single post: “International and Exchange Students 
liaison officer” – again, to be distinguished from academic course 
reps.  

5.4 Noted Rachel explained that it was necessary to hold elections for next 
year’s reps this current week so that reps could be in place ready for 
September.  This was being driven by training requirements and by 
some departments sending names too late for the appointment of 
student representatives to the Institute panel.   

5.5 Action DUS confirmed that Interpol was in the process of holding elections 
for second and third year reps for 2017/18 and that the names of 
those elected would be put forward shortly. Other posts would be 
advertised and elections held in September. 

 

6. Matters raised by the First year Representatives 

6.1 Noted No reps were able to be present at this meeting 

 

7. Matters raised by the Second year Representatives 

7.1 Noted No reps were able to be present at this meeting 
 

 



8. Matters raised by the Final year Representatives 

8.1 Noted The provision of the new UG study rooms in the IP building was noted 
with thanks. 

8.2 Action A request was made for a bin in or near the new study rooms. Glesni 
Davies to ask porters/ Elaine Lowe if this can be arranged. 

8.3 Noted Special praise was given to Dr Gillian McFadyen for the innovative EU 
Simulation module 

8.4 Action It was stated that students were confused about the precise role of 
Dissertation advisers and what those advisers were or were not 
allowed to do. DUS to consult with next year’s Dissertation convenors 
to ensure clarity on this matter. 

8.5 Noted 
 
 
 
Action 

A confidential discussion was held about the ongoing criminal case 
involving a former Interpol student and the impact and disruption 
that the investigation had caused and was continuing to cause to 
specific students involved.   
DUS, during exam boards, to ensure that no students are unfairly 
disadvantaged in terms of impact upon their academic performance 
by this matter. 

8.6 Noted 
 
 
Action 

It was requested that the week of the Dissertation deadline be kept 
free of deadlines for other coursework deadlines 
 
DUS agreed that every effort would be made to do this in 2017/18, 
whilst noting that it might lead to an increased number of deadlines in 
the surrounding weeks. 

8.7 Noted 
 
 
Action 

A complaint was raised about the quantity and timeliness of feedback 
being provided on certain modules.  
 
DUS to remind all teaching staff of the need to provide full and timely 
feedback. 

8.8 Noted 
 
 
 
Action 

It was noted that the Writing and Referencing handbook needed 
updating to take into account new technologies and new types of 
source. 
 
DUS to bear this in mind when the handbook is revised for 2017/18 

8.9 Noted 
 
 
Action 

It was noted that the IP39220 module had attracted criticisms for a 
lack of depth and specialisation 
 
DUS noted that MEQ results were largely positive for this module but 
agreed to raise this with the convenor of the revised Level 2 version of 
the new Global Development scheme core. 

 

9. Matters raised by Joint Honours Representative 

12.1 Noted No further comments to those made earlier in the meeting 
 

 



10. Matters raised by International Students Representative 

13.1 Noted No further comments to those made earlier in the meeting 
 

11. Matters raised by Exchange Students Representative 

14.1 Noted Rep not present 

 

12. Matters raised by the Employability Representative 

15.1 NotedNo No further comments to those made earlier in the meeting 

 

13. AOB 

16.1 Noted No further business 

 

DUS thanked all participants and the meeting ended at 16.00 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

JV 

7 March 2016 


